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Dear FCJ College Community
As we head quickly towards Easter and the joy of
resurrection, it is time to tell the Good News! We are a
people of hope and optimism and in a world filled with
terror and war. We need our hope and our faith like
never before, and the world needs it too.
I spoke to the students at the conclusion of the wonderful
Easter Liturgy this week about those of us in our
community struggling and perhaps needing a friendly
face or a helping hand. I challenged them to find the
opportunity over the holidays to offer that assistance to
those in our local community and beyond. I know the
FCJ College spirit, and the spirit of our foundress, Marie
Madeleine d’Houet, goes with the students as they depart
the College grounds and will continue to be a source of
life for them over the holidays.
As our term comes to an end, we acknowledge that this
has been the first full term of school we have had in two
years. For perspective, our Year 7s last full year of school
was Year 4 and our Year 9s have never had a full term
at FCJ College, until now! We also acknowledge that for
many in our community, it was still interrupted. There
were periods of isolation, and of course, many in our
community were struck ill with COVID-19. However, we
were still able to go on camps and excursions and it was
joyful having all the students on site and gathered in one
place for our Easter Liturgy this week. My heartfelt
thanks to the staff and students that brought the story of
Jesus’ passion to life on stage and through music and
song.
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Last week we had our external review of the College. This was led
by reviewers from the Australian Council for Educational
Research (ACER) and Catholic Education Sandhurst Limited
(CESL). Over 85% of our staff, groups of students and parents,
and College Council representatives were interviewed to offer
insights into the College’s operations and learning and teaching
within and beyond the classrooms. This was a wonderful
opportunity for us to be affirmed, but also challenged about
where to focus our energies for the next stage of our
development. I was thrilled to hear that the staff, students, and
parents held a strong sense of pride and belonging in the College.
The reviewers acknowledged the happy, optimistic feel and a tone
that reflected a strong commitment to purposeful and successful
learning and that there is a belief that every student can learn and
experience success. This fills my heart with pride to lead a
community where this is the bedrock of our practice. From here,
we can leap into the next chapter of this wonderful school’s
future and look forward to seeing more explicit conversation
about the learning and teaching occurring within and beyond the
classrooms.
I hope that you all take the opportunity of the holidays to
connect with family and loved ones, to recharge and regroup
after what has been a huge term. May you stay safe and well until
we see you all again, ready to engage with Term 2 and all it has
to offer.
May the spirit of the risen Christ bless you and keep you safe,

Shaun Mason
Principal
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FCJ COLLEGE'S
COMMITMENT TO CHILD SAFETY
All students enrolled, and any child visiting
FCJ College, have a right to feel safe and be
safe. The wellbeing of children in our care will
always be our first priority and we have zero
tolerance to child abuse. We aim to create a
child safe and child friendly environment
where children feel safe and are free to enjoy
life to the full without any concern for their
safety.

April

9-24

School Holidays

25

ANZAC Day - Student Free Day

26

Term 2 commences

26-6 May

Summer to Winter Uniform Transition

26-27

Year 12 Retreat

29

School Photo Day (WINTER UNIFORM)

Uniform Shop
School Holiday
Open Hours
Wednesday 13 April
10am - 3pm

Easter Raffle
Winners
1st: Hannah Rees
2nd: Helen Peake
3rd: Arron Mackrell
4th: Renae Hughes

A big thanks to Kirra Follett from 7X who did an amazing
job selling raffle tickets, selling 10 books in total!
STUDENTS RAISED $806 FOR CARITAS
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MESSAGE FROM COLLEGE COUNCIL CHAIR
Dear Parents, Staff and Students of FCJ College
As the 2022 school term ends, and on behalf of the FCJ College Council, I would like to take this opportunity
to acknowledge and offer gratitude for the outstanding and committed work of all in the College
community... teaching staff, non-teaching staff and students.
The 2022 school year began with thorough preparation for all the contingencies COVID-19 was likely to
present. Providing a safe environment for all members of the College community and ensuring College life
and activities continued, has taken incredible energy and focus of all staff. This staff energy and focus was
recently described to me by a senior member of staff as ”the good will and generosity of all staff”.
I would like to thank the staff of FCJ College for “their good will and generosity” which in turn has enabled the
College to meet the challenges thrown up by COVID-19 with not only flexibility and adaptability, but also with
grace and kindness, which in turn contributes to the building of the school culture.
Last week FCJ College underwent a school review. The reviewers used the National School Improvement
Tool and focussed a lens on the College’s teaching and learning culture. The reviewers spent three days
looking at documentation and interviewing students, teaching and non-teaching staff, parents and College
Council members. The verbal feedback from the panel to the staff last Thursday was affirming. A full written
report will be available later in April but a brief overview of the affirmations included:
The importance placed on FCJ Charism
The strong sense of pride and belonging in the College – staff, students and families
The happy, optimistic feel evident in the College
The high level of respect students show towards staff
The staff commitment to their students
The range of partnerships the College has with community organisations /businesses and local schools
(BRCE)

On behalf of the FCJ College Council, I congratulate the College on the findings of the review panel, confident
that the recommendations for curriculum delivery and pedagogy will be developed and implemented in the
final draft of the College’s Strategic Plan.
It would be remiss of me not to mention the 2022 FCJ College inaugural breakfast to celebrate International
Women’s Day. A wonderful opportunity for the young women of the College to gather and listen to the
inspirational talks of two former students, Robyn Murphy and Elizabeth Chacko.
I would like to publicly acknowledge our two FCJ College students, Tilly Berry and Ella Ogden, who facilitated
the proceedings during the breakfast with confidence and grace.
And finally, wishing the College community all the blessings this Easter brings and a well-earned and
deserved holiday break.
Yours sincerely

P Fisher
FCJ College, Council Chair

Year 7 Camp
The new date for the
Year 7 Camp
is 25-27 May.
More information to
follow in Term 2.
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TERM 1 WEEK 10

Unit 3 Biology
Students in Unit 3 Biology conducted Gel

Electrophoresis workshops with homemade
kits. The students used micropipettes, buffer

and coloured due to replicate the move mine
of DNA through a gel under electric charge.
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EASTER LITURGY
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Last year a few Year 9 students, including myself, entered the Victorian Premiers Spirit of the
ANZAC prize. The task was to submit either a written entry, musical composition or artwork,
featuring the idea of the Spirit of ANZAC.
I wrote an essay about the prompt, going into depth about what the term personally meant to me.
After weeks of not hearing anything about it, we were so excited to receive an email congratulating us
on our achievement.
Fast forward to 1 April when Abby, Zanthe and I gathered, along with students from all around
Victoria, at the Shrine of Remembrance in Melbourne to be presented with our awards by the Hon.
Shaun Leane, Minister for Veterans Affairs.
Overall it was a really amazing experience and allowed me to explore more about Australia's military
past.
Thank you.
Molly Close
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Year 7 Welcome BBQ
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PBL Update
Last week in Year 9 PBL, saw the conclusion of one project and the dynamic start to another.
On Monday, the students presented their newly created goods or services to the Sharks (their
teachers) similar to the very popular TV show 'Shark Tank'. The students worked in small groups to

create a product or service that is not currently available and developed a strong business plan
which included job descriptions, marketing plans and investment opportunities.

On Thursday, our Year 9 students were introduced to our new topic - World War One. The students
were privileged to explore a range of resources in a WWI Memorial Box, borrowed from the

Australian War Memorial in Canberra. Students were able to learn about medals, the uniform that our

troops wore, letters from home and many other pieces of history. This was an engaging, hands-on
learning experience that captivated the imagination of our group.
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VET MUSIC INDUSTRY (PRODUCTION)

VET Music Industry (Production) student Ben Milner, was put to the test last week. Ben had to set up and run the PA for a special 30minute performance by some of our staff. It was great to see so many students all supporting their teachers and singing along to some
'old school' songs.
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Design & Technology
(Metal)
Mr Mount was presented with a lovely gift this
week. Year 9 artisan Arron Mackrell made a
personalised tie holder with the initials 'JM'
impressed on to the metal.

Accompanied by classmate Jack Read, the
group talked about all the wonderful activities
conducted

within

the

Year

9

Design

Technology Metal class with Mrs Begley.

&

Mr Mount's tie now has a safe home!

Year 12 Positive Education
The Year 12 Positive Education class took

part in a team building challenge involving a
packet of spaghetti and marshmallows.

The team building activity drew upon the
strengths

of

each

individual

to

collectively to build the hightest tower.

work

Team 3 won the challenge with a strong and

well engineered structure. Connection was

the winner with all participants enjoying the
challenge.
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VET Sport & Rec

On Thursday 24 March, VET sport and Rec students
undertook their First Aid Level 2 training.
We had Bruce from iVet take the course in the
multi-purpose hall, where he taught us the about

VCAL Update
The VCAL students are

DRSABCD, the correct CPR techniques, bandaging,

all busy working on

defibrillation and other first aid coursework.

projects to fulfil their
various Outcome

- Mark Chynoweth (Teacher/ Sports Coordinator)

requirements. Ed and
Riley are planning to
make a bench seat
out of real pencils
embedded in resin.
They have spent a lot of time planning and
researching their project and determining the
best materials. They have also been liaising with
suppliers and sourcing materials.

Student Leadership Workshop
This week we hosted our second Student Leadership
Workshop with the Student Representative Council (SRC). The
SRC consists of 30 students from Years 7-11 who represent
those in their class. The workshop was led by our 10 FCJ
College Captains with the focus being on the role of the SRC at
FCJ College.
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Marshmallow Challenge - Yr 8

Slime & Oobleck- Yr 7
As part of the study on the states of matter and the particle
model, we made Slime and Oobleck. First we made Oobleck with corn
flour and water. It was very messy but it was really fun to play with.
Next we made the Slime by mixing together glue, water and a

In 25 minutes, different teams built the tallest free-standing
structure out of 20 sticks of spaghetti, one metre length of tape,
one metre length of string, and one marshmallow. The marshmallow
needs to be on top. 

borax-and-water solution. Most slimes we could actually stretch
and play with! - Imogen Williams

Bridge Building Session - Yr 8
Students had to build a bridge that could only be built from the
materials supplied.
The bridge had to span 30cm; which is a clear distance of 30cm
between the two supports. The width of each available support on
each side of the gap is 1.5cm.

Generating Electric Current - Yr 9
Generation of electric current by the movement of a
magnet inside a coil of wire, using lemons to create a
battery and by using a salt solution.
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TERM ONE WEEK 11 2022

NIHONGO
CORNER
JAPANESE CORNER

Phrase of the Week

What's Happening?

せかい は せまい です

Cultural Diversity Week: 19-27 March 2022

Sekai wa semai desu
It’s a small world

Last week's Cultural Diversity Week invited us
to reconnect, share and express ourselves
creatively through this year’s theme;
‘Connecting Through Culture’.
This year's theme acknowledges the
important role young people can play in
celebrating our cultural diversity and bringing
unity and harmony to our communities.

Do you know your heritage? What values,
traditions and culture has been handed
down by previous generations?

TERM ONE WEEK 11 2022

Netflix Recommendation
"Old Enough!" is an unscripted reality-style series that’s been
a top show in Japan for over 30 years. The premise of the
show is watching kids go on everyday adventures, running
errands for their parents, all on their own.
Each episode is 30 minutes long and centers around one
child or a pair of siblings who are on errands like going to the
grocery store to pick up milk or picking up something from a
car repair shop.
The kids (aged 2-4 years) are recorded using a hidden camera
crew who stick close to watch and record how the kids fair on
their first adventure on their own.
"Old Enough"A Japanese feel good
reality show on Netflix

Benalla Hospital
Auxiliary
Mothers' Day Stall
Benalla Lakeside Market
on

Saturday 23 April
If anyone is looking for "something special" for Mum,
come and see what we have... gift packs, lavender bags/spray,
plants and lots more. Get in early and also support the local
Hospital Auxiliary at the same time!

Victoria’s new
Child Safe Standards
New Child Safe Standards to strengthen child safety will commence in Victoria on 1 July 2022
The Child Safe Standards (the Standards) commenced in Victoria in January 2016. After five years,
we have seen how the Standards improve safety for children and young people.
Changes are being made to make our Standards even stronger.
Organisations1 covered by the Standards will need to comply with new Standards by 1 July 2022.
Until then, the current Standards apply.
The new Standards set out minimum requirements and outline the actions organisations must take
to keep children and young people safe. They provide more clarity for organisations and are more
consistent with Standards in the rest of Australia.
The things organisations already do to keep children and young people safe will help them be
compliant with the new Standards. In some areas, organisations will need to change or develop their
current child safety policy, practices and organisational culture to meet the new Standards.
Further information and guidance will be provided by the Commission and other regulators over the
coming months to help organisations move to the new Standards by 1 July 2022.

What will be different?
Although similar to Victoria’s current Child Safe Standards, key changes include new requirements:
•

to involve families and communities in organisations’ efforts to keep children and young
people safe

•

for a greater focus on safety for Aboriginal children and young people

•

to manage the risk of child abuse in online environments

•

in relation to governance, systems and processes to keep children and young people safe.

What do organisations need to do now?
To prepare for the new Standards organisations should:
•

get to know the new Standards and what is changing by reading What’s new? Overview of
the new Child Safe Standards, What’s changing? Compare current and new Child Safe
Standards and the Frequently Asked Questions.

•

think about what your organisation needs to do to meet the new Standards by 1 July 2022
and start planning the transition now

•

subscribe here to be emailed when the Commission issues new information and guidance to
help organisations move to the new Standards.

1

All references to ‘relevant entities’ have been replaced in this document with ‘organisation/s’ for reasons of
accessibility. A relevant entity is defined in section 3(1) of the Child Wellbeing and Safety Act 2005 and captures entities
that are subject to the Child Safe Standards.
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What are the new Child Safe Standards?
There are eleven new Child Safe Standards:
Child Safe Standard 1 – Organisations establish a culturally safe environment in which the
diverse and unique identities and experiences of Aboriginal children and young people are
respected and valued
In complying with Child Safe Standard 1, an organisation must, at a minimum, ensure:
1.1 A child’s ability to express their culture and enjoy their cultural rights is encouraged and
actively supported.
1.2 Strategies are embedded within the organisation which equip all members to acknowledge
and appreciate the strengths of Aboriginal culture and understand its importance to the wellbeing
and safety of Aboriginal children and young people.
1.3 Measures are adopted by the organisation to ensure racism within the organisation is
identified, confronted and not tolerated. Any instances of racism are addressed with appropriate
consequences.
1.4 The organisation actively supports and facilitates participation and inclusion within it by
Aboriginal children, young people and their families.
1.5 All of the organisation’s policies, procedures, systems and processes together create a
culturally safe and inclusive environment and meet the needs of Aboriginal children, young
people and their families.
Child Safe Standard 2 – Child safety and wellbeing is embedded in organisational leadership,
governance and culture
In complying with Child Safe Standard 2, an organisation must, at a minimum, ensure:
2.1 The organisation makes a public commitment to child safety.
2.2 A child safe culture is championed and modelled at all levels of the organisation from the top
down and bottom up.
2.3 Governance arrangements facilitate implementation of the child safety and wellbeing policy
at all levels.
2.4 A Code of Conduct provides guidelines for staff and volunteers on expected behavioural
standards and responsibilities.
2.5 Risk management strategies focus on preventing, identifying and mitigating risks to children
and young people.
2.6 Staff and volunteers understand their obligations on information sharing and recordkeeping.
Child Safe Standard 3 – Children and young people are empowered about their rights,
participate in decisions affecting them and are taken seriously
In complying with Child Safe Standard 3, an organisation must, at a minimum, ensure:
3.1 Children and young people are informed about all of their rights, including to safety,
information and participation.
3.2 The importance of friendships is recognised and support from peers is encouraged, to help
children and young people feel safe and be less isolated.
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3.3 Where relevant to the setting or context, children and young people are offered access to
sexual abuse prevention programs and to relevant related information in an age appropriate
way.
3.4 Staff and volunteers are attuned to signs of harm and facilitate child-friendly ways for
children and young people to express their views, participate in decision-making and raise their
concerns.
3.5 Organisations have strategies in place to develop a culture that facilitates participation and is
responsive to the input of children and young people.
3.6 Organisations provide opportunities for children and young people to participate and are
responsive to their contributions, thereby strengthening confidence and engagement.
Child Safe Standard 4 – Families and communities are informed, and involved in promoting
child safety and wellbeing
In complying with Child Safe Standard 4, an organisation must, at a minimum, ensure:
4.1 Families participate in decisions affecting their child.
4.2 The organisation engages and openly communicates with families and the community about
its child safe approach and relevant information is accessible.
4.3 Families and communities have a say in the development and review of the organisation’s
policies and practices.
4.4 Families, carers and the community are informed about the organisation’s operations and
governance.
Child Safe Standard 5 – Equity is upheld and diverse needs respected in policy and practice
In complying with Child Safe Standard 5, an organisation must, at a minimum, ensure:
5.1 The organisation, including staff and volunteers, understands children and young people’s
diverse circumstances, and provides support and responds to those who are vulnerable.
5.2 Children and young people have access to information, support and complaints processes in
ways that are culturally safe, accessible and easy to understand.
5.3 The organisation pays particular attention to the needs of children and young people with
disability, children and young people from culturally and linguistically diverse backgrounds, those
who are unable to live at home, and lesbian, gay, bisexual, transgender and intersex children
and young people.
5.4 The organisation pays particular attention to the needs of Aboriginal children and young
people and provides/promotes a culturally safe environment for them.
Child Safe Standard 6 – People working with children and young people are suitable and
supported to reflect child safety and wellbeing values in practice
In complying with Child Safe Standard 6, an organisation must, at a minimum, ensure:
6.1 Recruitment, including advertising, referee checks and staff and volunteer pre-employment
screening, emphasise child safety and wellbeing.
6.2 Relevant staff and volunteers have current working with children checks or equivalent
background checks.
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6.3 All staff and volunteers receive an appropriate induction and are aware of their
responsibilities to children and young people, including record keeping, information sharing and
reporting obligations.
6.4 Ongoing supervision and people management is focused on child safety and wellbeing.
Child Safe Standard 7 – Processes for complaints and concerns are child focused
In complying with Child Safe Standard 7, an organisation must, at a minimum, ensure:
7.1 The organisation has an accessible, child focused complaint handling policy which clearly
outlines the roles and responsibilities of leadership, staff and volunteers, approaches to dealing
with different types of complaints, breaches of relevant policies or the Code of Conduct and
obligations to act and report.
7.2 Effective complaint handling processes are understood by children and young people,
families, staff and volunteers, and are culturally safe.
7.3 Complaints are taken seriously, and responded to promptly and thoroughly.
7.4 The organisation has policies and procedures in place that address reporting of complaints
and concerns to relevant authorities, whether or not the law requires reporting, and co-operates
with law enforcement.
7.5 Reporting, privacy and employment law obligations are met.
Child Safe Standard 8 – Staff and volunteers are equipped with the knowledge, skills and
awareness to keep children and young people safe through ongoing education and training
In complying with Child Safe Standard 8, an organisation must, at a minimum, ensure:
8.1 Staff and volunteers are trained and supported to effectively implement the organisation’s
child safety and wellbeing policy.
8.2 Staff and volunteers receive training and information to recognise indicators of child harm
including harm caused by other children and young people.
8.3 Staff and volunteers receive training and information to respond effectively to issues of child
safety and wellbeing and support colleagues who disclose harm.
8.4 Staff and volunteers receive training and information on how to build culturally safe
environments for children and young people.
Child Safe Standard 9 – Physical and online environments promote safety and wellbeing
while minimising the opportunity for children and young people to be harmed
In complying with Child Safe Standard 9, an organisation must, at a minimum, ensure:
9.1 Staff and volunteers identify and mitigate risks in the online and physical environments
without compromising a child’s right to privacy, access to information, social connections and
learning opportunities.
9.2 The online environment is used in accordance with the organisation’s Code of Conduct and
child safety and wellbeing policy and practices.
9.3 Risk management plans consider risks posed by organisational settings, activities, and the
physical environment.
9.4 Organisations that contract facilities and services from third parties have procurement
policies that ensure the safety of children and young people.
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Child Safe Standard 10 – Implementation of the Child Safe Standards is regularly reviewed
and improved
In complying with Child Safe Standard 10, an organisation must, at a minimum, ensure:
10.1 The organisation regularly reviews, evaluates and improves child safe practices.
10.2 Complaints, concerns and safety incidents are analysed to identify causes and systemic
failures to inform continuous improvement.
10.3 The organisation reports on the findings of relevant reviews to staff and volunteers,
community and families and children and young people.
Child Safe Standard 11 – Policies and procedures document how the organisation is safe for
children and young people
In complying with Child Safe Standard 11, an organisation must, at a minimum, ensure:
11.1 Policies and procedures address all Child Safe Standards.
11.2 Policies and procedures are documented and easy to understand.
11.3 Best practice models and stakeholder consultation informs the development of policies and
procedures.
11.4 Leaders champion and model compliance with policies and procedures.
11.5 Staff and volunteers understand and implement policies and procedures.

Organisations must continue to comply with the current
Child Safe Standards until the new Standards commence on 1 July 2022

Where to get help?
Child Safe Standards regulators and peak or industry bodies may be able provide information and
support to assist organisations to transition to the new Standards. An overview of the different Child
Safe Standards regulators is provided in the Commission’s FAQs (link).
You can contact the Commission with questions or queries:





Telephone: 1300 782 978 or (03) 8601 5281
Email: contact@ccyp.vic.gov.au
Visit the Commission’s website: www.ccyp.vic.gov.au

If you need an interpreter, please call the Translating and Interpreting Service on 13 14 50 and ask
them to contact the Commission for Children and Young People on 03 8601 5281.
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